ACCORDING TO PEA:
Student Discipline
Florida Statutes clearly give school employees the right to control students. School Board Policy
requires that administrators enforce the Student Code of Conduct in support of all employees.
The Teacher Contract sets no limits on the submission of referrals and requires the principal to
respond to all referrals in writing. You will find no exemptions for ESE students that allow them
to misbehave or hurt school employees. PEA does recommend that:


Every teacher establish their classroom rules, notify the administration of the rules, and
require students to follow the rules in a consistent and equitable manner or experience
the defined consequences in the same consistent and equitable manner.



All employees should help document misbehavior of students by using suitable
consequences, writing referrals, calling parents as appropriate, and expecting that the
Student Code of Conduct be followed and enforced by school staff and the
administration.



Employees should never be alone or out of sight with any student, should minimize and
be cautious about touching a student in every circumstance, and never use corporal
punishment on a student.



Any employee may exert reasonable force as necessary to protect him/her self or
students should a student or adult become violent. Report any such incident on an
official Incident/Injury Report as soon as possible, regardless of the
outcome.



Any PEA member should call PEA for assistance if they ever feel that they are not being
supported with a student who has misbehaved, been violent, or abusive with them.

Florida Statute
1003.32 Authority of teacher; responsibility for control of students; district school board and principal
duties.—Subject to law and to the rules of the district school board, each teacher or other member of the staff of any
school shall have such authority for the control and discipline of students as may be assigned to him or her by the
principal or the principal’s designated representative and shall keep good order in the classroom and in other places
in which he or she is assigned to be in charge of students.
(1) In accordance with this section and within the framework of the district school board’s code of student conduct,
teachers and other instructional personnel shall have the authority to undertake any of the following actions in
managing student behavior and ensuring the safety of all students in their classes and school and their opportunity
to learn in an orderly and disciplined classroom:
(a) Establish classroom rules of conduct.
(b) Establish and implement consequences, designed to change behavior, for infractions of classroom rules.
(c) Have disobedient, disrespectful, violent, abusive, uncontrollable, or disruptive students removed from the
classroom for behavior management intervention.
(d) Have violent, abusive, uncontrollable, or disruptive students directed for information or assistance from
appropriate school or district school board personnel.
(e) Assist in enforcing school rules on school property, during school-sponsored transportation, and during schoolsponsored activities.
(f) Request and receive information as to the disposition of any referrals to the administration for violation of
classroom or school rules.
(g) Request and receive immediate assistance in classroom management if a student becomes uncontrollable or in
case of emergency.
(h) Request and receive training and other assistance to improve skills in classroom management, violence
prevention, conflict resolution, and related areas.
(i) Press charges if there is a reason to believe that a crime has been committed on school property, during schoolsponsored transportation, or during school-sponsored activities.
(j) Use reasonable force, according to standards adopted by the State Board of Education, to protect himself or
herself or others from injury.
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(k) Use corporal punishment according to school board policy and at least the following procedures, if a teacher
feels that corporal punishment is necessary:
1. The use of corporal punishment shall be approved in principle by the principal before it is used, but approval is
not necessary for each specific instance in which it is used. The principal shall prepare guidelines for administering
such punishment which identify the types of punishable offenses, the conditions under which the punishment shall be
administered, and the specific personnel on the school staff authorized to administer the punishment.
2. A teacher or principal may administer corporal punishment only in the presence of another adult who is informed
beforehand, and in the student’s presence, of the reason for the punishment.
3. A teacher or principal who has administered punishment shall, upon request, provide the student’s parent with a
written explanation of the reason for the punishment and the name of the other adult who was present.
(2) Teachers and other instructional personnel shall:
(a) Set and enforce reasonable classroom rules that treat all students equitably.
(b) Seek professional development to improve classroom management skills when data show that they are not
effective in handling minor classroom disruptions.
(c) Maintain an orderly and disciplined classroom with a positive and effective learning environment that maximizes
learning and minimizes disruption.
(d) Work with parents and other school personnel to solve discipline problems in their classrooms.
(3) A teacher may send a student to the principal’s office to maintain effective discipline in the classroom and may
recommend an appropriate consequence consistent with the student code of conduct under s. 1006.07. The principal
shall respond by employing the teacher’s recommended consequence or a more serious disciplinary action if the
student’s history of disruptive behavior warrants it. If the principal determines that a lesser disciplinary action is
appropriate, the principal should consult with the teacher prior to taking disciplinary action.
(4) A teacher may remove from class a student whose behavior the teacher determines interferes with the teacher’s
ability to communicate effectively with the students in the class or with the ability of the student’s classmates to
learn. Each district school board, each district school superintendent, and each school principal shall support the
authority of teachers to remove disobedient, violent, abusive, uncontrollable, or disruptive students from the
classroom.
(5) If a teacher removes a student from class under subsection (4), the principal may place the student in another
appropriate classroom, in in-school suspension, or in a dropout prevention and academic intervention program as
provided by s. 1003.53; or the principal may recommend the student for out-of-school suspension or expulsion, as
appropriate. The student may be prohibited from attending or participating in school-sponsored or school-related
activities. The principal may not return the student to that teacher’s class without the teacher’s consent unless the
committee established under subsection (6) determines that such placement is the best or only available alternative.
The teacher and the placement review committee must render decisions within 5 days of the removal of the student
from the classroom.
(6)(a) Each school shall establish a placement review committee to determine placement of a student when a
teacher withholds consent to the return of a student to the teacher’s class. A school principal must notify each
teacher in that school about the availability, the procedures, and the criteria for the placement review committee as
outlined in this section.
(b) The principal must report on a quarterly basis to the district school superintendent and district school board
each incidence of a teacher’s withholding consent for a removed student to return to the teacher’s class and the
disposition of the incident, and the superintendent must annually report these data to the department.
(c) The Commissioner of Education shall annually review each school district’s compliance with this section, and
success in achieving orderly classrooms, and shall use all appropriate enforcement actions up to and including the
withholding of disbursements from the Educational Enhancement Trust Fund until full compliance is verified.
(d) Placement review committee membership must include at least the following:
1. Two teachers, one selected by the school’s faculty and one selected by the teacher who has removed the
student.
2. One member from the school’s staff who is selected by the principal.
The teacher who withheld consent to readmitting the student may not serve on the committee. The teacher and the
placement review committee must render decisions within 5 days after the removal of the student from the
classroom. If the placement review committee’s decision is contrary to the decision of the teacher to withhold
consent to the return of the removed student to the teacher’s class, the teacher may appeal the committee’s decision
to the district school superintendent.
(7) Any teacher who removes 25 percent of his or her total class enrollment shall be required to complete
professional development to improve classroom management skills.
(8) Each teacher or other member of the staff of any school who knows or has reason to suspect that any person
has committed, or has made a credible threat to commit, a crime of violence on school property shall report such
knowledge or suspicion in accordance with the provisions of s. 1006.13. Each district school superintendent and each
school principal shall fully support good faith reporting in accordance with the provisions of this subsection and s.
1006.13. Any person who makes a report required by this subsection in good faith shall be immune from civil or
criminal liability for making the report.
(9) When knowledgeable of the likely risk of physical violence in the schools, the district school board shall take
reasonable steps to ensure that teachers, other school staff, and students are not at undue risk of violence or harm.
History.—s. 127, ch. 2002-387; s. 36, ch. 2003-391

ACCORDING TO PEA:
ESP Contract
4.4 The employee shall observe all rules to maintain student discipline and shall have the right to take
whatever action he/she feels necessary to maintain student discipline within the bounds of the Board
policies, state statutes and local school policies. The Board shall give support and/or assistance to an
employee action in line of duty with respect to maintenance of control of discipline in the classroom or
any other school activity.
4.5 An employee may use such force as necessary in protection from attack or to prevent injury to
students and/or school personnel.

Para Contract
5.4 The employee shall observe all rules to maintain student discipline and shall have the right to take
whatever action he/she feels necessary to maintain student discipline within the bounds of the Board
policies, state statutes, and local school policies. The Board shall give support and/or assistance to an
employee action in line of duty with respect to maintenance of control of discipline in the classroom or
any other school activity.
5.5 An employee may use such force as necessary in protection from attack or to prevent injury to
students and/or school personnel.
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Teacher Contract
10.1 The teacher shall observe all rules to maintain student discipline and shall have the right to take
whatever action he/she feels necessary to maintain student discipline within the bounds of the Board
policies, state statutes, and local school policies. The Board shall give support and/or assistance to any
teacher acting in line of duty with respect to maintenance of control of discipline in the classroom or any
other school activity.
10.2 Whenever it appears to the classroom teacher that a student and/or students require the attention
of special counselors, social workers, law enforcement personnel, physicians or other professional
persons, notification shall be submitted in writing to the administration. The administration shall respond
in writing as to the disposition of the action taken.
10.2-1 A system will be developed and implemented so that whenever a teacher notifies the office of a
classroom emergency, such as a student fight, severe illness, or major student insubordination, a school
official with authority is available at all times to attend to the classroom emergency as soon as possible.
Within one month of Board approval, this system shall be included as part of each school’s Emergency
Plan.
10.3 A teacher may use such force as necessary in protection from attack or to prevent injury to students
and/or school personnel.
10.4 The Board and the Association agree that proper classroom decorum is essential to the learning
process. Teachers, in the performance of their duties, shall not be expected to tolerate harassment,
abusive language, upbraiding, insults or interference by a parent or any other person.
10.4 1 When an offense, persistent misbehavior, or the disruptive effect of misbehavior makes the
continued presence of a student(s) in the classroom intolerable, the student(s) may be referred by the
teacher to the principal or his/her designee for appropriate disciplinary action. In such case, an account
of the problem or incident will be submitted in writing by the teacher to the principal or his/her designee.
The principal or his/her designee shall respond to the referral, in writing, as to the disposition of the case.
10.4 2 In cases when the disruptive effect of the student's behavior is so extreme as to preclude the
instructional process, the teacher shall indicate on the referral the need to remove the child temporarily
from the classroom until such time as the student, teacher and principal or other appropriate authority
resolves the situation.
10.4 3 A teacher has the authority to remove a student from the classroom pursuant to Florida Statute
1003.32.
10.5 Individual records shall be maintained on student discipline in a separate file and shall be made
available by the principal or his/her designee, to any teacher who has responsibility for that student and
who requests such information.
10.6 Any case of assault or threat upon a teacher in the proper performance of his/her duties shall be
promptly reported to the principal or immediate supervisor. Appropriate administrative action shall be
taken in accordance with the Code of Conduct, Polk County School Board policy, and Florida Statute. In
such case, the Superintendent or his designee shall secure appropriate legal assistance for the teacher.
Teachers who may be involved in such cases shall not lose regular salary for any time lost from their
duties when their presence is required before a judicial body. In case of disability, the Board agrees to
continue his/her contractual salary until workmen's compensation begins. The Board agrees to follow the
provisions of the Florida Statute 1012.63 in regard to illness in line of duty leave.
10.7 In the event of any complaint or suit filed against a teacher as a result of any action taken by the
teacher while acting within the scope of his/her employment, the Board shall provide legal assistance.
10.8 The Board shall issue to each school a copy of its policies concerning student records and to each
teacher a copy of the School Discipline Code of Conduct no later than the first week that teachers report
for duty.
10.9 The teacher shall determine grades of students using the guidelines of Board policy. Teachers shall
maintain documentation for each student's grades at all times. Changes in student's grades may be made
by the principal to correct the grades only when the need for such change can be justified as a result of
an error in computation, transposing and/or recording of grades, or incomplete documentation. Teachers
shall be notified of such changes.

ACCORDING TO PEA:
School B oard Policy
5600 - STUDENT DISCIPLINE
The School Board acknowledges that conduct is closely related to learning -- an effective instructional program
requires a safe and orderly school environment and the effectiveness of the educational program is, in part, reflected
in the behavior of students.
The Board believes that the best discipline is self-imposed and that students should learn to assume responsibility for
their own behavior and the consequences of their actions. The Board has zero tolerance of violent, disruptive, or
inappropriate behavior by its students.
The Board shall require each student of this District to adhere to the Code of Student Conduct adopted by the Board
and to submit to such disciplinary measures as are appropriately assigned for infraction of those rules. Such rules
shall require that students:
A. conform to reasonable standards of socially-acceptable behavior;
B. respect the person and property of others;
C. preserve the degree of order necessary to the educational program in which they are engaged;
D. respect the rights of others;
E. obey constituted authority and respond to those who hold that authority.
The Code of Student Conduct designates sanctions for the infractions of rules, excluding corporal punishment, which
shall:
A. relate in kind and degree to the infraction;
B. help the student learn to take responsibility for his/her actions;
C. be directed, where possible, to reduce the effects of any harm which may have been caused by the student s
misconduct.
Students may be prohibited by authorized school personnel from participating in all or part of co-curricular and/or
extra-curricular activities without further notice, hearing, or appeal rights. A student who has been disorderly on a
school bus may be suspended from transportation services consistent with Board policy and the Code of Student
Conduct.
The Superintendent shall publish to all students and their parents the rules of this District regarding student conduct
and the sanctions which may be imposed for breach of those rules.
The Superintendent, principals, and other administrators shall have the authority to assign discipline to students,
subject to the Code of Student Conduct and, where required by law, to the student's due process right to notice,
hearing, and appeal.
Teachers, school bus drivers, and other employees of this Board having authority over students may take such action
as may be necessary to control the disorderly conduct of students in all situations and in all places where such
students are within the jurisdiction of this Board and when such conduct interferes with the educational program of
the schools or threatens the health and safety of others.
Discipline on Board vehicles shall be the responsibility of the driver on regular bus runs. When Board vehicles are
used for field trips and other Board activities, the teacher, coach, advisor, or other Board employee shall be
responsible for student discipline. If a student becomes a serious discipline problem on a vehicle, the Superintendent
and/or his/her designee may suspend the transportation privileges of the student providing such suspension
conforms with due process. The procedures for suspension are set forth in the Code of Student Conduct and Board
Policy 5611 - Due Process Rights.
No student is to be detained after the close of the regular school day unless the student's parent has been contacted
and informed that the student will be detained. If a parent cannot be contacted, the student should be detained on
another day.
F.S. 1001.43, 1002.20, 1003.31, 1003.32, 1006.07, 1006.08, 1006.09, 1106.10
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